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 تاسسؤمو تاعما'&ا ةئف
ةدئارلا 89لماو 56اعلا ميلعتلا 01
ةداــــ$رلا

23اعلا ميلعتلا تاسسؤمو تاعما#"ل

ةدئارلا45اعلا ميلعتلا ةسسؤم – ةعما'&ا ةئف•

 رثلأا 5: ةدئارلا 45اعلا ميلعتلا ةسسؤم – ةعما'&ا ةئف•
E5مت'Cاو يداصتقلاا

 ةلحر لماGت 5: ةدئارلا 45اعلا ميلعتلا ةسسؤم – ةعما'&ا ةئف•
بلاطلا

 ةOزMا'&ا 5: ةدئارلا 45اعلا ميلعتلا ةسسؤم –ةعما'&ا ةئف•
لبقتسملل

:9لما ب7ردتلا تاسسؤلم

ةدئارلا UTقتلاو STلما بOردتلاو ميلعتلا ةسسؤم ةئف
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 ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :1 ةيعرفلا ةئفلا

 4@ع مئاقلا مييقتلا راطإ جئاتن قفو ،لماشلا H¡ سؤلما ءادلأا تا[وتسم 4@عأ تققح GHلا 6Lاعلا ميلعتلا تاسسؤم ةئفلا هذ\ فد��س1

 تاجايتحلا ا��مءاومو ،3Lمتv¤او يداصتقلاا ا\رثأ ز[زع1و ،راcتبلااو H{لعلا ثحبلاو ميلعتلا ةدوج KL ا\��مت سكع� امب ،)OBF( تاجر¥¤ا
.لبقتسملل ا��[ز\اجو ،لمعلا قوس

لا
و ز

ن

25%

 ةردق س�قت

 :�ع ن�ج<ر�?ا
 :�ع لوص�?ا

 ةدوج تاذ فئاظو
ةيلاع

 تاجرخم .1

فيظوتلا

25%

 ىدمو ةدوج س�قت

 تاجرخم قفاوت
 باس�كاو ملعتلا

تارا\لما

 تاجرخم .2

ملعتلا

20%

 دو\ج ةيلعاف س�قت

 ثيح نم تا~ارشلا
 فيظوتلا ةيلباق

iHلعلا ثحبلاو

 عم نواعتلا .3

ءا;رشلا

15%

 ثاحبلأا مك س�قت

ةيميدا~لأا
ا67دوجو ةيقيبطتلاو

 تاجرخم .4

ثحبلا

10%

 ريدقتلا ىدم س�قت

يذلا
 ةعما@?ا ھب ىظحت

ايلماع
ً

ايلحمو
ً

ةعمسلا .5

5%

 ةعما@?ا ��ثأت س�قت

 عمت@�ا :�ع
ھمومع�

 ةكراشلما .6

ةيعمتIJا

:تاجرuvا JKع مئاقلا مييقتلا راطإ

i

i

.)OBF( تاجر23ا 01ع مئاقلا مييقتلا راطإ جئاتن قفو )A( فيFصت >Cع ةلصا?<ا تاسسؤلما >6إ ادًان'سا 67اعلا ميلعتلا تاسسؤم جئاتن باس'حا متي

.100 وj ةجي'نلل >Cعلاا د?<ا ناب ملعلا عم ،ةدئارلا 67اعلا ميلعتلا تاسسؤلم >6ولأا ةيعرفلا ةئفلل Threshold = 80 ءادلأل دمتعلما ىPدلأا د?<ا قفو جئاتنلا باس'حا متي
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 ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :1 ةيعرفلا ةئفلا

:تاجرuvا JKع مئاقلا مييقتلا راطا نمض روحم لQ قفو ةيليصفتلا ءادلأا تارشؤم

تاسسؤلما ىوتسم :�ع نزولا���Hئرلا ءادلأا رشؤمة��كرلا

 تاجرخم .1
فيظوتلا

%20)ة<وئلما ةبس لاب( فيظوتلا لدعم1.1

%5)ة<وئلما ةبس لاب( ةلصلا تاذ فئاظولا K5 فيظوتلا لدعم1.2

 تاجرخم .2
ملعتلا

%7.5)ة<وئلما ةبس لاب( ةبلطلا مييقت ةدوج2.1

%5)ة<وئلماةبس لاب ةيناثلا :4إ :4ولأا ةنسلا نم ن<رمتسلما( ةبلطلاب ظافتحلاا ةبس§2.2

%2.5)5 نم ةجرد( �5معلا ب<ردتلا للاخ لمعلا با�»أتاظحلام2.3

%2.5)5 نم ةجرد( فيظوتلاللاخ لمعلا با�»أتاظحلام2.4

%5)ة<وئلما ةبس لاب( تادا\شلاو صيخا��لا :�ع لوص�?ا K5 حاجنلا لدعم2.5

%2.5 )5 نم ةجرد( ملعتلا ة°رجت نع ةبلطلا اضرىوتسم2.6

 عم نواعتلا .3
ءا~رشلا

%5)ة<وئلما ةبس لاب( �5معلا ب<ردتلا ءا²7إ دع� لمعلا ضورع3.13.1

%8)ة<وئلما ةبس لاب( �5معلا ب<ردتلاجمارب K5 ةبلطلا ةكراشم لدعم3.2

%4)ة<وئلما ةبس لاب( تاعاطقلا عم ةك��شلما تاقاسلما3.3

%3)ي]اراملإا مUردلاب(تاعاطقلا تامUاسم3.4

 تاجرخم .4
ثحبلا

ا<ونس ددعلا( رش لا لدعم4.1
ً

(2.5%

%1.5)اً<ونس ددعلا( لا@�ا بسح ةنوزولما تادا\ش�سلاا لماعم4.2

%2.5)ة<وئلما ةبس لاب(تاعاطقلا عم ةك��شلماثاحبلأا4.3

%4.5)ة<وئلما ةبس لاب( ثاحبلأا K5 ةبلطلا ةكراشم لدعم4.4

%2)ة<وئلما ةبس لاب( iHلعلا ثحبلا رثأ4.5

%2)ددعلاب( ةحونملما ة<ركفلا ةيكللما4.6

ةعمسلا .5

%3)ددعلاب( تاصصختلاوةعما@¶ل ةيلماعلا تافي صتلا5.1

%3)%( 45ودلا دامتعلاا ةلاح5.2

%2)ة<وئلما ةبس لاب( ةك��شلماوأ ةجودزلماةيلودلا تاجردلا جمارب K5 ةبلطلا ةكراشم لدعم5.3

%2)ة<وئلما ةبس لاب( 45ودلا H·حبلا نواعتلا5.4

 ةكراشلما .6
 ةيعمت@�ا

%3)ددعلاب( ةبلطلااº7ف كراش¸ NHلا ةيميدا~لأا تايلاعفلا6.1

%2)ددعلاب( ةيعمت@�ا تاردابلماو تايلاعفلا6.2
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mIمتlTاو يداصتقلاا رثلأا dI ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :2 ةيعرفلا ةئفلا

ارثأ تققح GHلا 6Lاعلا ميلعتلا تاسسؤم ةئفلا هذ\ مرّكت
ً

اسوملم 
ً

 KL او داصتقلاا معد¤vةيثحبلاو ةيميدا�لأا ا�°اجرخم للاخ نم عمت 

.ةمادتسلما ةيمنتلاو ةينطولا تا[ولولأا قيقحت KL مIس� امب ،ةيعمتv¤ا ا�°اردابمو ةيجيتا²³سلاا ا�°ا�ارشو

لا
و ز

ن

25%

 ةردق س�قت

 :�ع ن�ج<ر�?ا
 :�ع لوص�?ا

 ةدوج تاذ فئاظو
ةيلاع

 تاجرخم .1

فيظوتلا

25%

 ىدمو ةدوج س�قت

 تاجرخم قفاوت
 باس�كاو ملعتلا

تارا\لما

 تاجرخم .2

ملعتلا

20%

 دو\ج ةيلعاف س�قت

 ثيح نم تا~ارشلا
 فيظوتلا ةيلباق

iHلعلا ثحبلاو

 عم نواعتلا .3

ءا;رشلا

15%

 ثاحبلأا مك س�قت

ةيميدا~لأا
ا67دوجو ةيقيبطتلاو

 تاجرخم .4

ثحبلا

10%

 ريدقتلا ىدم س�قت

يذلا
 ةعما@?ا ھب ىظحت

ايلماع
ً

ايلحمو
ً

ةعمسلا .5

5%

 ةعما@?ا ��ثأت س�قت

 عمت@�ا :�ع
ھمومع�

 ةكراشلما .6

ةيعمتIJا

:تاجرuvا JKع مئاقلا مييقتلا راطإ

i

i

 .ةيعمتtuا ةكراشلماو ،ءا�رشلاعم نواعتلا ،فيظوتلا تاجرخم :ةيلاتلا تاجرtyا >Cع مئاقلا مييقتلا رواحم >Cع v7متtuاو يداصتقلإا رثلأا ةئف o7 تاسسؤلما مييقت متي

.50 وj ةجي'نلل >Cعلأا د?<ا نأب ملعلا عم  .v7متtuاو يداصتقلاا رثلأا o7 ةدئارلا 67اعلا ميلعتلا تاسسؤلم ةيعرفلا ةئفلل Threshold = 35 ءادلأل دمتعلما ىPدلأا د?<ا قفو جئاتنلا باس'حا متي
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بلاطلا ةلحر لماoت dI ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :3 ةيعرفلا ةئفلا

ت
ُ

 ةدوج ز[زع1و ،ةبلطلا تاراIمو فراعم ر[وطت للاخ نم ،ملعتلا تاجرخم KL ة��متم جئاتن تققح GHلا 6Lاعلا ميلعتلا تاسسؤلم ةئفلا هذ\ حنم

اباجيإ سكعني امب ،لمعلا قوسل ن�ج[ر¥uا ة[ز\اج عفرو ،ةيميلعتلا ة¶رجتلا
ً

.لمعلا با��أو ةبلطلا اضر 4@ع 

لا
و ز

ن

25%

 ةردق س�قت

 :�ع ن�ج<ر�?ا
 :�ع لوص�?ا

 ةدوج تاذ فئاظو
ةيلاع

 تاجرخم .1

فيظوتلا

25%

 ىدمو ةدوج س�قت

 تاجرخم قفاوت
 باس�كاو ملعتلا

تارا\لما

 تاجرخم .2

ملعتلا

20%

 دو\ج ةيلعاف س�قت

 ثيح نم تا~ارشلا
 فيظوتلا ةيلباق

iHلعلا ثحبلاو

 عم نواعتلا .3

ءا;رشلا

15%

 ثاحبلأا مك س�قت

ةيميدا~لأا
ا67دوجو ةيقيبطتلاو

 تاجرخم .4

ثحبلا

10%

 ريدقتلا ىدم س�قت

يذلا
 ةعما@?ا ھب ىظحت

ايلماع
ً

ايلحمو
ً

ةعمسلا .5

5%

 ةعما@?ا ��ثأت س�قت

 عمت@�ا :�ع
ھمومع�

 ةكراشلما .6

ةيعمتIJا

:تاجرuvا JKع مئاقلا مييقتلا راطإ

i

i

.ةعمسلاو ،ثحبلا تاجرخم ،ملعتلا تاجرخم :ةيلاتلا تاجرtyا >Cع مئاقلا مييقتلا رواحم >Cع بلاطلا ةلحر لما�ت ةئف o7 تاسسؤلما مييقت متي

.50 وj ةجي'نلل >Cعلأا د?<ا نأب ملعلا عم  .بلاطلا ةلحر لما�ت ةئف o7 ةدئارلا 67اعلا ميلعتلا تاسسؤلم ةيعرفلا ةئفلل Threshold = 35 ءادلأل دمتعلما ىPدلأا د?<ا قفو جئاتنلا باس'حا متي
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لا
و ز

ن

لبقتسملل ةrزVاSTاdI ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :4 ةيعرفلا ةئفلا

امدقتم ىوتسم ترIظأ GHلا 6Lاعلا ميلعتلا تاسسؤم ةئفلا هذ\ مرّكت
ً

 ز[زع1و ،ةثيد�uاتاينقتلا XHبت للاخ نم ،لبقتسملل ة[ز\اuvا نم 

.ةيلماعلا تا\اجتلااو ةينطولا تا[ولولأا ةبكاوم 4@ع ةرداق ةنرم ةيميلع1 ةموظنم ءان¶و ،ةيلبقتسلما تا�³غتملل دادعتسلااو ،راcتبلاا

 ةيلبقتسلما لمعلا قوس تاجايتحا عم 6Lاعلا ميلعتلا تاسسؤم جمارب ةمءاوم لقتسملل ة[ز\اuvا ةراش سكع1 :لبقتسملل ة$ز]اijا تانا0مإ
لعتلاو ميلعتلل اIجمد ىدمو

ّ
.L½انطصلاا ءا�ذلاب ن�موعدلما م

.ةيلبقتسلما تا\اجتلال دادعتسلال 6Lاعلا ميلعتلا تاسسؤم تاناcمإ مييقت :ب}سلا

 GHلا ةئشانلاتاراIلما 4@ع بلطلا عم جما³¿لا ةمءاوم للاخ نم مداقلا دقعلل بلاطلا دادعإب 6Lاعلا ميلعتلا تاسسؤم موقت :ةق$رطلا

.س�ردتلا بيلاسأو ÁÂانلما XH KLقتلا مدّقتلاو L½انطصلاا ءا�ذلا جمدو ،ÀLولونكتلا روطتلا اIضرفي

:سايقلا ةيفيك

لا
يق

ا
س

Uةمزلالا تارا\لما 45اعلا ميلعتلا تاسسؤم مدقت ل 

؟لبقتسملل ةبلطلا ��\جتل

لبقتسلما تاراMم عم ةمءاوم .1

 جما�½لا K5ا7¼اس�كا نكمي NHلا تارا\لما قفا وت ىدم س�قي

.ةئشانلا ةيلبقتسلما تارا\لما عم ةيميدا~لأا

Uانطصلاا ءا~ذلا نسّحيُ لÁ5 جما�½لا ميمصت

؟ا\مييقتو اUذيفنتو

XYانطصلاا ءا;ذلاب موعدلما ملعتلاو ميلعتلا .2

 ءا~ذلا جمدب تاسسؤلما مايق ةيلاعف ىدم ميّقيُ

 ةدوج ز<زعتل ملعتلاو ميلعتلا تاسرامم نمض Á5انطصلاا
.لبقتسملل ة<زUا@?او ميلعتلا

50%50%

.ةينعلما تاسسؤملل تاجر¥¤ا 4@ع مئاقلا مييقتلا راطإ تاجرد 4@ع رثؤت نلو ةلقتسم لبقتسملل ة[ز\اuvا تاناcمإ مييقت :ةجي^نلا

.روحم ل�ل %80 نم >Cعأ جئاتن رفوت نأ ة?�رلما تا��uل ط��ش� i
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لبقتسملل ةrزVاSTاdI ةدئارلا ةعماSTا- HIاعلا ميلعتلا ةسسؤم :4 ةيعرفلا ةئفلا

 ميلعتلا L KL½انطصلاا ءا�ذلا فيظوت 6L KLاعلا ميلعتلا تاسسؤم دوIج دصر معدت GHلا :�4انطصلاا ءاQذلاب موعدلما ملعتلاو ميلعتلا

لعتلاو
ّ

.تارشؤم4 ³¿ع م

نزولارشؤممسقلا

 ءا~ذلا( جما�½لا ميمصت

 ميمصت Á5 K5انطصلاا
 ةيساردلا ÂÃانلما

)ملعتلاو

1.1

 Á5 K5انطصلاا ءا~ذلا جمد
 هر<وطتو جمان�½لا ميمصت
.رمتسلما

Uانطصلاا ءا~ذلا مدختسُ¸ لÁ5 تارارقلاداشرلإ ]Y لا ميمصت`aوأ  جما 

 ةل|يUلثم( جما�½لل رمتسلمااÆ7يسحتلو اÅ7عجارم وأاgزfزعd وأاMمعد
؟)ة<راركتلا تان�سحتلاو ،ىوت��ا ثيدحتو ،تاررقلما لسلس]و ،ÂÃانلما

20%

 ءا~ذلا( جما�½لا ميدقت

 تايلمع Á5 K5انطصلاا
)ملعتلاو سYردتلا

2.1

 سYردتلا تاودأ مادختسا
 ءا~ذلاب ةموعدلما
 :�ع ��ك��لا عم Á5انطصلاا
ملعتلما

Uل [
ُ

ةطشkلأا معدل XYانطصلاا ءا;ذلاب ةموعدلما تاودلأا مدختس

لعتلماnoع ةزكترلما
ّ

 ،ىوت��ا ءاش§Çو ،صص��ا ملعتلا لثم( سqردتلاوم
؟)ملعتلا معد وأ ،È�Hوص�?ا سYردتلاو

30%

ءادلأا ليلحتو مييقتلا

3.1

ءا~ذلاب ززعلما مييقتلا
 ھجئاتن ليلحتو Á5انطصلاا
رمتسلما ن�سحتلا معدل

.ةبلطلا ءادلأ

Uانطصلاا ءا~ذلا مدختسُ¸ لÁ5 ةيذغتلا لثم( مييقتلا تايلمع معدل 

لعتللةمعادلا ةعجارلا
ّ

لع] صي�Ê] ،م
ّ

 فيظوتو )مË7ادأعب�تو ،ةبلطلا م
؟بلاطلا ءادأ ن�سحتل Á5انطصلاا ءا~ذلاب ةموعدلما تلايلحتلا

30%

 ةئيU ءاضعأ ة<زUاج

 ةردقلاو سYردتلا
ةيسسؤلما

4.1

 جمارب ذيفنتو رفاوت ىدم
 ةئيU ءاضعلأ ب<ردتو معد
 م67اءافك ر<وطتل سYردتلا
K5 ءا~ذلا تاينقت فيظوت 
.Á5انطصلاا

Uردتو تاداشرإ ةسسؤلما رفوت لfًو ابUءا~ذلا دامتعامعدت ل~اي 

لعتلاÁ5 K5انطصلاا
ّ

؟سYردتلاو م
20%

:تاجرuvا JKع مئاقلا مييقتلا راطا قفو ةئفلاب ةقلاعلا تاذ ةيعرفلا مييقتلا �+ياعم
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لا
و ز

ن
ةدئارلا wLقتلاو vLلما بrردتلاو ميلعتلا ةسسؤم ةئف :5 ةيعرفلا ةئفلا

ا��متم ءًادأ تققح GHلا XHقتلاو �Hلما ب[ردتلاو ميلعتلا تاسسؤم ةئفلا هذ\ مرّكت
ً

 KL جماربةمءاومو ،ةينطولا تاءافكلا دادعإIتاجايتحا عم ا 

.مادتسم 3Lمتجمو يداصتقا رثأ تاذ ةيميلع1 تاجرخم قيقحتو ،ةفلت¥¤ا تاعاطقلا عم تا�ارشلا ز[زع1و ،لمعلا قوس

i

i

.)OBF( تاجر23ا 01ع مئاقلا مييقتلا راطإ جئاتن قفو )A( فيFصت >Cع ةلصا?<ا تاسسؤلما >6إ ادًان'سا ةدئارلا ��قتلاو ��لما ب�ردتلاو ميلعتلا تاسسؤم جئاتن باس'حا متي

.100 وj ةجي'نلل >Cعلاا د?<ا ناب ملعلا عم ،Threshold = 80 ءادلأل دمتعلما ىPدلأا د?<ا قفو جئاتنلا باس'حا متي

40%

 :�ع ن�ج<ر�?ا ةردق س�قت

 تاذ فئاظو :�ع لوص�?ا
ةيلاع ةدوج

فيظوتلا تاجرخم .1

25%

 قفاوت ىدمو ةدوج س�قت

 باس�كاو ملعتلا تاجرخم
تارا\لما

ملعتلا تاجرخم .2

30%

 تا~ارشلا دو\ج ةيلاعف س�قي

K5 ع مئاقلا ملعتلا ةدا<ز�: 
لمعلا

ءا;رشلا عم نواعتلا .3

5%

 ةسسؤلم نا~ اذإ اميف س�قت

 JHلماو GHقتلا ب<ردتلاو ميلعتلا
ماع ل|ش� عمت@�ا :�ع ��ثأت

ةيعمتIJا ةكراشلما .4

:@�قتلاو @nلما ب$ردتلاو ميلعتلل تاجرuvا JKع مئاقلا مييقتلا راطا قفو ةيعرفلا  مييقتلا �+ياعم

 صص��ا نزولا:تاجرuvا JKع مئاقلا مييقتلا راطا نمض روحم لQ قفو ةيليصفتلا ءادلاا تارشؤم

جمان�½لل

 صص��ا نزولا

ةسسؤملل
ءادلأا رشؤم ة��كرلا

30% 30%  )ة<وئلما ةبس لاب( فيظوتلا لدعم1.1
فيظوتلا تاجرخم .1

10% 10% )ة<وئلما ةبس لاب( ةلصلا تاذ فئاظولا K5 فيظوتلا لدعم2.1

5% 5% )ة<وئلما ةبس لاب( جمان�½لا لامكا لدعم1.2

ملعتلا تاجرخم .2

5% 5%  )5 نم ةجردلا( �5معلا ب<ردتلا دع� لمعلا با�»أ تاظحلام2.2

5% 5%
 ةين\لما تادا\شلا وأ صخرلا :�ع لوص�?ا K5 حاجنلا لدعم3.2

)ة<وئلما ةبس لاب( ةصصختلما

5% 5% )5 نم ةجردلا( ملعتلا ة°رجت نع ةبلطلا اضر ىوتسم4.2

5% 5% )ة<وئلما ةبس لاب( ةبلطلا مييقت ةدوج5.2

5% 5%  )ة<وئلما ةبس لاب( �5معلا ب<ردتلا ءا²7إ دع� لمعلا ضورع1.3
ءا;رشلا عم نواعتلا .3

5% 5% )ة<وئلما ةبس لاب( �5معلا ب<ردتلا جمارب K5 ةيبلاطلا ةكراشلما لدعم2.3

20% 20%  )ة<وئلما ةبس لاب(تاعاطقلا عم ةك��شلما ةين\لما ةذملتلا جمارب3.3

3% 3% )ددعلاب( ةبلطلا اº7ف كراش¸ NHلا تايلاعفلا1.4
ةيعمتIJا ةكراشلما .4

2% 2% )ددعلاب( ةيعمت@�ا تاردابلماو تايلاعفلا2.4



15

ةكراشلما تابلطتم

 تضرع1 دقنوcت لاأو ،ةدحتلما ةي¶رعلا تاراملإا ةلود لخاد لوعفلما يراس دامتعا وأ صيخرت 4@ع ةلصاح ةسسؤلما نوcت نأ بجي

.ن�يضالما ن�ماعلا للاخ ةميسج ةيميظنت تا¶وقعل وأ صيخ²³لا ب�Äل

 ميلعتلا تاسسؤلم H{سرلا XHطولا فيÆصتلا نمض جاردلإاو OBFتاجرuvا JKع مئاقلا مييقتلا راطإ قفو ة¶ولطلما تانايبلا ميدقت
.ةرازولا نع رداصلا 6Lاعلا

.بلطلا ميدقت خ[رات لبقن+ت�س نع لقت لا ةدلم J4عف ليغشC ةلاح KL ةسسؤلما نوcت نأ بجي

.ةزئاuvا نم يروفلا داعبÈسلإا 64إ ة[رادلإا تافلا¥¤او تاءازÇvل يرازولا رارقلا قفو ةت}ثلما تافلاuvا يدؤتس

01

02

03

04

ةزئاSTا yzع ميدقتلا لحارم

فصولاةوط�?اةلحرلما

1 ةلحرلما

تاسسؤلما حيشرت
1

 ةمئاق دادعÇوتاجر��ا :�ع مئاقلا مييقتلا راطإ جئاتن :�ع ءًانب تاسسؤلما ءادأ ةعجارمب ةينفلا ةن@¶لا موقت

.ة�Ìرلما تاسسؤلماب ةيلوأ

2 ةلحرلما

رfراقتلا دادعyو مييقتلا

.ةينفلا ةن@¶لا لبق نمةيلUلأا ��ياعم :�ع ءًانب ةمدقتلما تاسسؤملل 45ولأا زرفلا ءارجإ متي2

.ةينفلا ةن@¶لا لبق نم ةكراشلما تاسسؤملل ةيئاÆ7لا ةمئاقلا دامتعا متي3

4
 �½عGHفلاو JHلماب<ردتلاو ميلعتلا تاسسؤمو 45اعلا ميلعتلا تاسسؤمب�ترت نمضتي لماش ر<رقت دادعإ متي

.ةزئا@¶لةيعرفلا تائفلا عيمج

3 ةلحرلما

جئاتنلا دامتعا

.ةيفارشلاا ةن@¶لا نم ةيئاÆ7لا جئاتنلادامتعا متي5

.ةزئا@?ا Á5ار لبق نم ن�يئاÆ7لا ن<زئافلا دامتعا متي6

4 ةلحرلما

نfزئافلا نع نلاعلإا
.ةزئا@?ا لفح ميظنتو ن<زئافلا نع iHسرلا نلاعلإا7



Category of leading universities 
and higher and vocational 
education institutions01
Leadership

For universities and higher education institutions

• University category – Leading higher education institution

• University category – Higher Education Institution A leader 
in economic and social impact

• University category – Leading higher education institution 
in integrating the student journey

• University category Leading higher education institution In 
readiness for the future

For vocational training institutions

Leading Vocational and Technical Education and Training 
Institution category



Subcategory 1: Higher Education Institution - Leading University

This category targets higher education institutions that have achieved the highest levels of overall institutional performance, 

according to the results of the Outcomes-Based Assessment Framework ( OBF ), reflecting their excellence in the quality of 
education, scientific research and innovation, enhancing their economic and social impact, their alignment with labor market 
needs and their readiness for the future.
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25%

It measures 

graduates' ability 
to obtain high-

quality jobs.

1.Employment 

outcomes

25%

It measures the 

quality and 
consistency of 

learning 
outcomes and 

skills acquisition.

2. Learning 

outcomes

20%

It measures the 

effectiveness of 
partnership 

efforts in terms of 
employability 
and scientific 

research.

3. Cooperation 

with partners

15%

quality of 

academic and 
applied research.

4. Research 

outputs

10%

It measures the 

level of 
recognition 

the university 
enjoys globally 

and locally.

5. Reputation

5%

It measures the 

university's 
impact on society 

as a whole.

6. Community 

participation

i

i

The results of higher education institutions are calculated based on institutions that have obtained an ( A ) rating according to the results of the Outcomes-Based Assessment 

Framework ( OBF ).

Results are calculated based on the minimum performance threshold of 80. For the first sub-category of leading higher education institutions, noting that the maximum score is 100.

Output-based assessment framework:



Subcategory 1: Higher Education Institution - Leading University

Detailed performance indicators for each axis within the output-based evaluation framework :

The 

foundation
Key Performance Indicator

Weight at the institutional 

level

1. 
Employment 
outcomes

1.1 Employment rate (percentage) 20%

1.2 Employment rate in related jobs ( percentage ) 5%

2. Learning 
outcomes

2.1 Quality of student assessment (percentage) 7.5%

2.2 Student Retention Rate (Continuing from the first year to the second year as a 
percentage)

5%

2.3 Employer feedback during practical training (out of 5) 2.5%

2.4 Employer feedback during recruitment (out of 5) 2.5%

2.5% Success Rate in Obtaining Licenses and Certificates (Percentage) 5%

2.6 Student satisfaction level with the learning experience (out of 5) 2.5%

3. Cooperation 
with partners 
 

3.1 3.1 Job offers after completion of practical training (as a percentage) 5%

3.2 Student participation rate in practical training programs (percentage) 8%

3.3 Shared courses with sectors (as a percentage) 4%

Sector contributions (in UAE Dirhams) 3%

4. Research 
outputs 
 

4.1 Publication Rate ( Issue per Year ) 2.5%

4.2 Weighted Citation Factor by Field (Number per Year) 1.5%

4.3 Research The joint venture with the sectors (as a percentage) 2.5%

4.4 Student participation rate in research (percentage) 4.5%

4.5 Impact of scientific research (percentage) 2%

4.6 Intellectual Property Granted (by number) 2%

5. Reputation

5.1 Global rankings of universities and disciplines ( by number) 3%

5.2 International Accreditation Status (%) 3%

5.3 Student participation rate in international degree programs Double or joint (as a 
percentage)

2%

5.4 International Research Collaboration (as a percentage) 2%

6. Community 
participation

6.1 Academic activities in which students participate (by number) 3%

6.2 Community events and initiatives (by number) 2%



Subcategory 2: Higher Education Institution - Leading University in Economic 
and Social Impact

This category honors higher education institutions that have made a tangible impact on supporting the economy and society 

through their academic and research outputs, strategic partnerships and community initiatives, contributing to achieving 
national priorities and sustainable development.
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25%

It measures 

graduates' ability 
to obtain high-

quality jobs.

1.Employment 

outcomes

25%

It measures the 

quality and 
consistency of 

learning 
outcomes and 

skills acquisition.

2. Learning 

outcomes

20%

It measures the 

effectiveness of 
partnership 

efforts in terms of 
employability 
and scientific 

research.

3. Cooperation 

with partners

15%

quality of 

academic and 
applied research.

4. Research 

outputs

10%

It measures the 

level of 
recognition 

the university 
enjoys globally 

and locally.

5. Reputation

5%

It measures the 

university's 
impact on society 

as a whole.

6. Community 

participation

i

i

Organizations in the economic and social impact category are assessed on the following output-based evaluation axes: employment outputs, collaboration with partners, and community 

engagement.

Results are calculated based on the minimum performance threshold (Threshold = 35). This is for the subcategory of leading higher education institutions in terms of economic and social 

impact. The maximum score is 50.

Output-based assessment framework:



Subcategory 2: Higher Education Institution - Leading University in Economic 
and Social Impact

This category honors higher education institutions that have made a tangible impact on supporting the economy and society 

through their academic and research outputs, strategic partnerships and community initiatives, contributing to achieving 
national priorities and sustainable development.

th
e 

w
ei

gh
t

25%

It measures 

graduates' ability 
to obtain high-

quality jobs.

1.Employment 

outcomes

25%

It measures the 

quality and 
consistency of 

learning 
outcomes and 

skills acquisition.

2. Learning 

outcomes

20%

It measures the 

effectiveness of 
partnership 

efforts in terms of 
employability 
and scientific 

research.

3. Cooperation 

with partners

15%

quality of 

academic and 
applied research.

4. Research 

outputs

10%

It measures the 

level of 
recognition 

the university 
enjoys globally 

and locally.

5. Reputation

5%

It measures the 

university's 
impact on society 

as a whole.

6. Community 

participation

i

i

Institutions in the Student Journey Integration category are assessed on the following output-based assessment axes: learning outcomes, research outcomes, and reputation.

Results are calculated based on the minimum performance threshold (Threshold = 35). For the subcategory of leading higher education institutions in the student journey integration 
category. Note that the maximum score is 50.

Output-based assessment framework:
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Subcategory 4: Higher Education Institution - Leading University in Future 
readiness

This category honors higher education institutions that have demonstrated an advanced level of future readiness by adopting 

modern technologies, promoting innovation, preparing for future changes, and building a flexible educational system 
capable of keeping pace with national priorities and global trends.

Future-ready potential: The Future Readiness badge reflects the alignment of higher education institutions’ programs with 

future labor market needs and the extent to which they integrate AI-supported education and learning.

Reason: To assess the potential of higher education institutions to prepare for future trends.

Method: Higher education institutions prepare students for the next decade by aligning programs with the demand 
for emerging skills imposed by technological development, and integrating artificial intelligence and technological 
advancements into curricula and teaching methods.
How to measure:

M
ea

su
re

m
en

t

Do higher education institutions provide the skills 

necessary to prepare students for the future?

1. Alignment with future skills

It measures the extent to which the skills that can 

be acquired in academic programs align with 
emerging future skills.

Does artificial intelligence improve the design, 

implementation, and evaluation of software?

2. AI-powered education and learning

It assesses how effectively institutions integrate 

artificial intelligence into their teaching and 
learning practices to enhance the quality of 
education and future readiness.

50% 50%

The result: The assessment of future readiness potential is independent and will not affect the scores of the output-

based assessment framework for the institutions concerned.

Candidates are required to provide results higher than 80% for each axis.i



Subcategory 4: Higher Education Institution - Leading University in Future 
readiness

AI-enabled education and learning: which supports monitoring the efforts of higher education institutions in employing 

artificial intelligence in education and learning through 4 indicators .

Section index
the 

weight

Program design 

(Artificial 
intelligence in 
curriculum design 
and learning)

1.1

Integrating artificial 
intelligence into the 
design and ongoing 
development of the 
software.

Is artificial intelligence used for guidance? Decisions regarding 

the design, support , enhancement , review, and continuous 
improvement of programs (e.g., curriculum structuring, course 
sequencing, content updating, and iterative improvements)?

20%

Presenting 

programs (Artificial 
Intelligence in 
Teaching and 
Learning Processes)

2.1

Using AI-powered 
teaching tools with a 
learner-centered focus

Are AI-powered tools used to support learning - centered 

activities ? And teaching (such as personalized learning , content 
creation, private tutoring, or learning support)?

30%

Performance 

evaluation and 
analysis

3.1

AI-enhanced assessment 
and analysis of its results 
to support the 
continuous 
improvement of student 

performance.

Is artificial intelligence being used to support assessment 

processes (such as learning support feedback , student learning 
diagnosis, and performance tracking ) and employing AI-powered 
analytics to improve student performance?

30%

Faculty readiness 

and institutional 
capacity

4.1

The extent to which 
support and training 
programs are available 
and implemented for 
faculty members to 

develop their 
competencies in 
employing artificial 
intelligence 
technologies.

Does the organization provide guidance, training , and 

structures that support the adoption of artificial intelligence in 
Learning and teaching?

20%

The sub-evaluation criteria relevant to the category, according to the output-based evaluation framework:



Subcategory 5: Leading Vocational and Technical Education and Training 
Institution
This category honors vocational and technical education and training institutions that have achieved outstanding 

performance in preparing national competencies, aligning their programs with labor market needs, strengthening 
partnerships with various sectors, and achieving educational outcomes with a sustainable economic and social impact.

th
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40%

Measures the ability of 

graduates to find high 
quality jobs

1. Employment 

outcomes

25%

Measures quality & 

alignment of learning 
outcomes and skills 

acquisition

2. Learning 

outcomes

30%

Measures the effectiveness 

of partnerships efforts to 
increase work-based 

learning 

3. Industry 

Collaboration

5%

Measures whether the 

Approved Training 
Providers (ATPs) impact 

society as whole

4. Community 

Engagement

Sub-assessment criteria according to the outcomes-based assessment framework for vocational and technical 
education and training:

Detailed performance indicators for each axis within the output-based evaluation framework:

i

i

The results of leading vocational and technical education and training institutions are calculated based on institutions that have obtained an ( A ) rating according to the results of the 

Outcomes-Based Assessment Framework ( OBF ).

The results are calculated according to the minimum approved performance threshold = 80 , noting that the maximum score is 100.

PillarKPIInstitutional Weighting 
Programmatic 

Weighting

30%30%1.1 Employment Rate (%)1. Employment 

Outcomes 10%10%1.2 Employment Rate in Relevant Jobs (%)

5%5%2.1 Completion Rate (%)

2. Learning Outcomes

5%5%2.2 Employer Feedback Post Work Placement (score out of 5)

5%5%
2.3 Success Rate in Professional Licenses or Industry 
Certifications (%)

5%5%2.4 Student Satisfaction with Learning Experience (score out of 
5)

5%5%2.5 Assessment Quality Review (%)

5%5%3.1 Job Offer Post Work-placement (%) 
3. Industry 

Collaboration
5%5%3.2 Student Participation Rate in Work Placements (%)

20%20%3.3 Joint Industry Apprenticeship Programs (%) 

3%3%4.1 Events with Learner Participation (#) 4. Community 

Engagement 2%2%4.2 Events & Initiatives for the Community (#) 



Participation requirements

The organization must have a valid license or accreditation within the United Arab Emirates, and must not have 

had its license revoked or be subject to serious regulatory penalties during the past two years.

Submitting the required data according to the Outcomes-Based Assessment (OBF) framework And inclusion in 
the official national classification of higher education institutions issued by the Ministry.

The organization must have been in actual operation for at least two years prior to the application date.

Violations proven according to the ministerial decision on penalties and administrative violations will lead to 

immediate exclusion from the award.

01

02

03

04

Award application stages

Stage Step Description

Stage 1

Institutional 
nominations

1
The technical committee reviews the performance of institutions based on the results of the 

output-based assessment framework and prepares a preliminary list of nominated institutions.

Stage 2

Assessment and 
Reporting

2
Initial screening of applicant institutions is conducted based on eligibility criteria. By the 

technical committee.

3 The final list of participating institutions is approved by the technical committee.

4
A comprehensive report is being prepared that includes the arrangement Higher education 

institutions and vocational and technical education and training institutions across all 
subcategories of the award .

Stage 3

Results approval

5 results are approved by the supervisory committee .

6 The final winners are approved by the award sponsor.

Stage 4

Announcing the 
winners

7 The official announcement of the winners and the organization of the awards ceremony.
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